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Bringing His light in the darkness

hen Jesus said, “l am the light

of the world. Whoever follows
me will not walk in darkness, but will
have the light of life” (John 8:12), He
changed our understanding of God.

God isn’t distant anymore, He came

to live with us. In our dark and some-

times hopeless lives, where we can-

not see a future any more, He came

to console us with His everlasting /
presence.

He came to change our world and

bring new meaning to our lives by telling us to follow
Him. As the true Light (the creator God, everlasting
God, the great | Am), He knows what is right.

By following Him, we will be in the position where
He is, doing the things He does, talking about the
things that is important to Him.

We will reflect His light to the people around us.
Where God’s light is shining, there is no place for
darkness. When God said “Let there be light”, He
started to reign over darkness, and this darkness will
never overcome the Light.

In the same way Jesus shines through us, we must
bring His light in the darkness of our clients’ lives.
God is giving us the opportunity to be part of His
new creation process in so many peoples’ lives!

This is the powerful Christmas message — the true
Light that gives light to everyone was coming into

the world, and though the world
was made through Him, the world
did not recognize them. Yet to all
who did receive Him, to those who
believed in His Name, He gave the
right to become children of God.”

True light and true understanding
of God lies in an understanding of
\ who Christ is. Christ is the true re-
| flection of God, and only through
Him we get true knowledge, wis-
dom, guidance, freedom and
peace.

As children of God, and as Christian Religious
Practitioners, we now have the obligation to be true
reflections of God’s will, mercy, grace and restora-
tion. We have the privilege and responsibility to help
people to reconnect to the true Light so that the
darkness of their history shall not overcome them
(John 1:5).

May we as dedicated pastors and pastoral counsel-
lors use every opportunity to shine into the lives of
our fellow man, and bring them hope and peace
within their dark worlds by connecting them with
the Child that is born for us, who will be called our
Wonderful Counsellor, Mighty God, Everlasting
Father and Prince of Peace (Isaiah 9:6).

— Dr Tertius Erasmus, Chairperson of CPSC and vice-
chairperson of ACRP m
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Professional indemnity for counsellors

By Andries Preis

Mr Andries Preis is an authorised rep-
resentative in short-term insurance.

I tis common knowledge that the
general public has become increas-
ingly aware of their rights as recipients
of services rendered. Quality for
money spent is the order of the day.
The very same consciousness applies
when considering the need for advice,
whether the product is financial,
medical, structural, trade commodities
or similar.

Service providers have also become

aware of the trade risks to which they are exposed
when dealing with the public. They endeavour tak-
ing pro-active measures by obtaining indemnity for
possible liabilities they may incur for incidental
damages while rendering services.

With the establishment of the Professional Body,
Pastoral Practitioners have come to the fore to the
same extent as any other advice- or design-
furnishing professional.

Therefore, you are now also subject to new Stan-
dards of Good Practice and Core Ethical Values to
which you must adhere and maintain, to keep your-
self in good standing with your Professional Body.

Professional Indemnity Insurance is required by law
for certain professional practices. Common types of
claims are negligence, misrepresentation, violation
of good faith and inaccurate advice, to name but a
few.

Professional Indemnity Insurance is aimed at provid-
ing protection against financial loss resulting from
legal liability to a third party. Anyone who offers
advice in a specialised field could be held account-
able to the general standards of their profession.

From the information gathered on the Professional
Indemnity Insurance applications thus far, we have
already noted considerable accumulation of knowl-
edge and years of experience.

You may ask: but what can go wrong? As a counsel-
lor, you are dealing with and conversing with a
human being in need of counselling. During this
conversation, you as counsellor may unintentionally
say or do something which may lead to detrimental
consequences to your client, resulting in a lawsuit
against you as counsellor.

Healing through Caring

Professional Indemnity Insurance
covers these types of scenarios for
you as Professional Practitioner.

Your Professional Body has already
initiated a bespoke Professional In-
demnity Insurance policy designed to
address your exposure as Pastoral
Practitioners.

The policy is issued for a fixed annual
period of 1 July 2018 to 30 June 2019
and remains valid for a 12 month pe-
riod, unless cancelled. It is renewable
annually on 1 July.

Coverage also provides for defence
costs, even if legal action against you are proven
groundless.

More information

Insurer: New National Assurance Company Ltd. FSP
no. 2603

Underwriting managers: AC&E and Pl and Liability
Underwriters (Pty) Ltd. FSP no. 45553

Broker: Indemnus Insurance Brokers (Pty) Limited.
FSP no. 8755

Contact detail:

Andries Preis (FIISA)

Indemnus Insurance Brokers (Pty) Ltd
Email andriesp@indemnus.co.za

Tel 011 391-2118

Cell 082 491 5218

CPSC Admin Note

Find the policy wording and application form
attached to the cover email of this edition of the
CPSC Notes, or request them directly from Mr
Andries Preis.

As proof of active registration with CPSC, send a
copy of your valid current CPSC/ACRP certificate
with the new application or renewal to Indemnus
Insurance Brokers.

An active affiliation with CPSC is a prerequisite for
the application for or renewal of the indemnity in-
surance. Proof thereof needs to be provided at all
times.

http://www.cpsc.org.za
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Professionalism in your
counselling practice

By Dr Barbara Louw

s CPSC embraces ethical counsel-

ling practices, we are challenged
to be more professional in every area
of counselling. This applies to many
aspects which were previously
considered to be voluntary tasks,
such as record keeping. Most profes-
sional bodies’ Code of Ethics makes
keeping records compulsory.

As a professional counsellor, record keeping is a
critical task. Never consider keeping precise, ade-
guate and timely records to be burdensome or too
time and energy consuming.

In coaching sessions, | come across many practitio-
ners who want to do as little paperwork as possible
and constantly try to find ‘short cuts’ as though ad-
ministration is their enemy. In reality good record
keeping helps counsellors provide effective services
to their clients.

Record keeping

In the first place, a professional counsellor should
document records as the primary proof of meeting
principles of care. Keeping records also promotes
continuity of care in a situation where the client
needs to see another counsellor due to your reloca-
tion, illness or even death.

The records should include at least the following:

e basic demographic information

e detail about the presenting problem

e the fee agreement

e the counselling plan

o the dates of the services provided

e payments and third party billing (if applicable)

e a description of the sessions, meaningful com-
munication via email, phone or other means.

Records should never be changed. If you want to
improve on your note keeping, add supplementary
notes, but do not alter records.

Never assume that your records are immune to dis-
closure, because counsellors can be subpoenaed by
a court of law. In terms of South African legislation,
counsellors and pastors are not entitled to claim
“confidentiality of client privilege” when subpoe-
naed upon to testify in court. Having poor record
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keeping practices will place the
counsellor in a very precarious
situation in court.

Office policies

It is advisable to present clients
with your Office Policies and In-
formed Consent forms before the
counselling process starts. These
documents should include informa-
tion about the limitation of confi-
dentiality, fees, the client’s rights
and responsibilities, the use of so-
cial media and emails. Policies about third party bill-
ing and cancellation of appointments are very im-
portant, especially in the case of of employers refer-
ring clients.

In the pre-counselling preparation, counsellors must
be clear in their policy documents, as well as in their
own mind, about the ethical considerations of gifts,
bartering, dual relationships, and general use of
self-disclosure, email communication, use of social
media, recording sessions and home visits. Commu-
nication of policies must take place in an empa-
thetic and clear manner.

Your record keeping practices should reflect your
proficiency, thoughtfulness regarding ethical and
legally relevant matters, as well as your decision-
making process in formulating the appropriate
counselling plan.

When using a checklist method, you also need to
add some narrative records that reflect what was
covered in the session. Detail about special occur-
rences, important phone calls, emergencies, dan-
gerous episodes affecting self or others, mandated
reporting (for example child abuse), referrals and
contact with family members are relevant informa-
tion for record keeping purposes.

As a pastoral counsellor, | also make notes of the
Biblical narratives discussed and the homework
given in each session.

Good record keeping is one of the ways of serving
your client with the professional respect that builds
up, prayerfully encourages and gently facilitates
change. m

See https://www.cpsc.org.za/affiliation/documents
for templates of some of these documents.

http://www.cpsc.org.za
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The counsellor: Shepherd or judge?

By Mrs Roxanne Bailey, Career
Guidance Counsellor, Independent
Psychometrist and Pastoral Counsellor

(| oveis patient; love is kind. It does

Lnot envy, it does not boast, it is not

proud. It is not rude, it is not self-

seeking, it is not easily angered, and it
keeps no record of wrongs. Love does
not delight in evil but rejoices with the
truth. It always protects, always trusts,
always hopes, and always perseveres.
And now these three remain: faith, hope
and love. But the greatest of these is
love” — 1 Corinthians 13:4-7,13.

“Throughout much of the Western world, proponents
of the ‘chemical imbalance’ hypothesis have insisted
that mental illness is the direct result of the biological
malfunctioning of the human brain. Furthermore, pro-
ponents of this hypothesis have postulated that to
control behaviour defined as ‘mental illness’, psychiat-
ric drugs must be administered daily, and in many
cases, it is recommended that these drugs be contin-
ued throughout the life course (Baughman & Hovey,
2006; Stolzer, 2008).

It is still controversial whether behavioural and emo-
tional difficulties are the result of a chemical imbal-
ance and whether learners with diverse needs, espe-
cially ADHD/ADD, bi-polar depression and epilepsy
benefit from the use of medication.

While it is certain that psychiatric drugs can decrease
specific symptoms, the fact remains that psychiatric
drugs do nothing, whatsoever, to cure any abnormal-
ity present in the human brain (Healy, 2015; Szasz,
2011).

A new approach

Since my focus lies within working and assisting learn-
ers daily being diagnosed with ADHD (Attention Deficit
Hyperactivity Disorder); more reference will be made
to this type of behavioural characteristics in accor-
dance with the chemical imbalance aspect.

Clark (1999) did his doctorate regarding the more psy-
cho-educational view towards ADHD. He mentions the
view by Bain (1991) that many research overwhelm-
ingly supports the notion of an inborn, physiological
component to the disorder, but also stresses that bi-
ology only explains one piece of the ADHD puzzle. En-
vironmental factors are also at work.

According to Green (1995) “There is good research
evidence to back up a genetic influence” as mentioned
by Clark, M. (1999). Moreover, there is research on
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brain damage, smoking and alcohol
abuse during pregnancy, diet and lead
poisoning etcetera.

Clark (1999) refers to the statement
made by Priscilla Vail (1998) “... these
children are so jagged and irregular
that they resemble a cross-section of
the Alps”. A child with learning diffi-
culties is more than a chemical imbal-
ance or behaviour; they are unique
chemical equations, each different
and unique to understand. Once their
greatness is understood, a precious
gem appears.

‘Shepherd’ versus ‘judge’ analogy

According to D. F. O’Kennedy (2009) shepherds are
depicted as providers, guides, protectors and constant
companions of sheep, as well as figures of authority
and leadership to the animals under their care (Ryken
et al. 1998:782), specifically the types of shepherds in
Zechariah. The overall shepherd is God, but he also
provides man with many spiritual-emotional-
cognitive-physical symbols within everyone’s unique
journeys to guide them almost like a light tower.

Behaviour is much more than just a matter of a
deemed chemical imbalance, but is multi-faceted:
medical, genetic, hormonal, developmental stages,
nature-nurture, peer pressure, socio-economic and
psycho-educational.

As shepherds (parent, guardian, counsellor, teacher,
pastor or friend) we need to be reasonable, loving and
understanding. Was a child deliberately disobedient or
were other variables at play? Did he go to bed hungry,
causing frustration or irritability? Did the mother and
father quarrel in front of the child? Is it really a neuro-
logical or a genetically prone behavioural aspect?

Justice entails equality, fairness, merit, need and re-
ciprocation. Righteousness should be the driving mo-
tive for the conduct of one’s life, but our acts of right-
eousness should be performed covertly (Kulikovsky, A,
2008).

Since life is so multi-faceted and our children so dif-
ferent and unique, our roles should be those of shep-
herds and not those of judges. A judge applies the law;
a shepherd guides the lost in love.

“Be quick to listen [and] slow to speak” (James 1:19).

“It is not children that we want to change, but the in-
appropriate behaviour. We want to support appropri-
ate behaviour” (Harrelson, P. 2009).

http://www.cpsc.org.za
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The shepherd should be consistent in shaping the
child’s self-esteem by attentive listening, demonstrat-
ing good values, patience and trustworthiness. A child
should feel acknowledged, safe and cared for.

The Alps as metaphor

The metaphorical association of children with behav-
ioural difficulties to the ‘Alps’ by Clark (1999) and
Priscilla Vail (1998) is such a concise well descriptive
word.

As the highest and most extensive mountain range in
Europe, the Alps crucially influence the continent’s
water balance. It contains biodiversity and wood re-
serves, providing a cultural, living and economic envi-
ronment that supports more than 14 million people.

A child with behavioural difficulties is like the Alps —
multifaceted in their needs. Once understood
throughout the integration and acknowledgement of
all psycho-social-cognitive-genetic-educational-
economic-physical factors that differ for each difficulty
experienced by a child, a sustainable ‘Alp’ filled with
greatness, comparable to a valuable jewel.

Conclusion

Although in certain instances, behaviour might be
linked to a genetic and chemical imbalance factor;

more critique is arising to different types of behav-
ioural difficulties. As stated by B.J. Deacon (2013); “...
momentum appears to be building in support of criti-
cal discourse on previously sacrosanct topics such as
the chemical imbalance story...”

Any individual is unique and attached to them is an
irreplaceable and multi-faceted narrative. This should
be determined before interventions could be formu-
lated.
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CPSC Christmas message 2018

Dearly beloved

As part of the CPSC Executive | am honoured to share
this year’s Christmas message with you. Thank you,
all of you, for your dedication and hard work in serv-
ing the communities where you are involved.

As affiliates of CPSC and the professional mother
body ACRP, you are valuable to the organisation.
Without each one of you, the organisation will not
exist.

You also make a Kingdom difference in the world’s
heartache and pain. You bring God’s people hope to
heal; help them through their anger and to rebuild
their relationship with God. You are the bearers of
God’s light and hope. You carry God'’s grace to a lost,
broken, sick and dying world.

In Isaiah 9:6-7, Isaiah declares the following:

e Verse 6: “For to us a Child is born, to us a Son is
given; and the government shall be upon His
shoulder, and His name shall be called Wonderful
Counsellor, Mighty God, Everlasting Father [of
Eternity], Prince of Peace” [Isa. 25:1; 40:9-11;
Matt. 28:18; Luke 2:11].
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e Verse 7: “Of the increase of His government and of
peace there shall be no end, upon the throne of
David and over his kingdom, to establish it and to
uphold it with justice and with righteousness from
the [latter] time forth, even forevermore. The zeal
of the Lord of hosts will perform this” [Dan. 2:44; |
Cor. 15:25-28; Heb. 1:8] (Amplified Bible).

We pray that you will have a joyful time with your
family and loved ones. We trust that this will be a
time to reflect and rest.

May you rejoice in the birth of Jesus Christ, because
He made it possible to seek first the Kingdom of God
and His righteousness.

Drive safely and we are looking forward to seeing
you soon.

Blessings in the Christmas season.

Rev Wynand Louw m

CPSC Open Day
Remember to save the date: 11 May 2019

http://www.cpsc.org.za
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Boundaries (Part 10)

By Dr Hanlie Meyer, Counselling
Psychologist in private practice.

he previous articles set the back-

ground to better understand the

God-given initiative and instructions
regarding the necessity to set bounda-
ries. We touched on the fact that God
values human life to the extent that
man has been created in God’s image.
This does not indicate the physical form
of God, but the function of His charac-
ter.

God is love and He has designed the human brain for
love. When we consider the practical instructions in
the Ten Commandments relating to practical
boundaries set by God directing our human behav-
iour, we need to keep this all important fact in mind:
everything God instructed the Israelites to do or
avoid, was done from a Heart of love.

As the Creator and Lover of man, He knows what is
good for man. We also need to keep in mind that He
gave these instructions to the Israelites as they came
out of slavery. These instructions were intended to
show them how to become people who have been
set free from slavery and how to remain free. Against
this background we can consider the practical
boundaries set by God:

Ex. 20: 8 states “Earnestly remember the Sabbath
day, to keep it holy (withdrawn from common em-
ployment and dedicated to God).” We need to read
all the verses pertaining to this boundary:

e Earnestly remember the Sabbath day;

e Keep it holy, withdraw from common employment
and dedicate it to the Lord;

e Work for six days and do all your work during
these six days;

e Everybody and everything in your household are
included (even animals and strangers); and

e Follow God’s example: He created everything in six
days and rested on the seventh.

Let us remind ourselves of the context of the giving
of the Ten Commandments (or “Ten Words” from
the Hebrew). God gave these instructions to a group
of people to whom rest was a strange concept. They
were slaves with a slave mentality who expected
nothing but to work under extreme conditions with
no rewards. Their taskmasters were ruthless and
cruel.

Now, according to Exodus 19:4 God brought them
out of Egypt to Himself. What were they to expect:
more slavery? Did they really know God as the One
who ascribes dignity and worth to people as created
in His image? What would a life with God entail?
How wonderful it is that God made it clear from the
beginning of their “marriage” (as Jeremiah 2:2
describes this relationship)!
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In these Ten Words He covered all
the principles of a blessed life with
Him. This included freedom from
slavery and in that was included ac-
tive rest! The hallowing of one day
per week was just a symbol and fore-
taste of the permanent rest that He
intended for them. How strange, yet
liberating this must have been for
them! Yet Hebrews 3 and 4 tell us
that they did not appropriate this in
faith but that their hearts were unbe-
lieving and hard.

The author directly links the history
of the liberation of Israel to our lives as people who
have accepted Christ as our Liberator - our “Moses” -
the Perfect one. In Hebrews 3:12-19 the author
clearly warns us not to harden our hearts as the Isra-
elites did. Hallowing this one day to God was also a
symbol of the permanent dedication of their whole
lives to Him. Hebrews 4:10 paints a picture of what
the real rest in God entails: to rest from the weari-
ness and pain of human efforts.

How will we get a foretaste of this complete rest in
God if we could not obey Him regarding the weekly
day of rest? If we consider this to be a heavy com-
mand, robbing us of the opportunity to complete
work that is too much for six days — is it not an indi-
cation of a total disregard for what is in the Heart of
God for us: complete rest from the weariness and
pain of daily labour? We can work hard and diligently
for six days, without the intense emotional stress.

Not understanding or appropriating this invitation to
enter into His rest, indicates a rebellion against who
God is and who we are in Christ. This becomes a clear
confirmation of the choice man made in the Garden:
to become like God “my way”. For these people the
curse on work remains: it will be painful like child-
birth is to a woman! When, however, we dedicate
our lives as on a weekly Sabbath to which God invites
us to do, we enter into a permanent rest while we
are working hard. Is this not a better way of living?

The invitation is there for everybody to enter into
this rest permanently. Hebrews 4 concludes that we
can enter into this rest by fearlessly, confidently and
boldly approaching the Throne of God’s unmerited
grace and mercy through our perfect High Priest Je-
sus. So we do not even need good works to enter
into this rest. Jesus did it all!

Consider carefully the invitation to dedicate the
weekly day of rest to God and allow the foretaste of
complete rest as an indication of what is available in
a life in Jesus and through the Holy Spirit.

We discovered how God even created the human
brain to be wired according to these boundaries —
which forms relational templates. These templates
create the expectations we harbour regarding future
behaviour in different types of relationships. m

http://www.cpsc.org.za
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Continuous Professional Development (CPD) Training for CPSC

culmination of over 30
years of working with and
empowering people from
all walks of life.

I n 2019 we will see the

| am excited to be part of
this joint venture between
Inter Trauma Nexus
(NGO/ PBO), Aquilla
Financial Solutions (FSP)
and Aquilla Advisors.

Since its inception over 20 years ago, the manage-
ment team of Inter Trauma Nexus worked to help
people find hope and become victorious by making
informed decisions.

The collaborative workshops presented by Aquilla
Training achieve just that by ensuring that people
who work with people, receive training in the skills
that are vital for their continued development and
success.

The workshop topics are pertinent and practical. The
workshops cover topics such as ethics, different
types of trauma support and trauma relief manage-
ment, wellness, embitterment and various business
or practice management skills.

Topics especially focusing on Christian counsellors
and ministers include:

e Embitterment in the Workplace
(3 + 1 CPSC CPD points)

e Hope and Embitterment
(3 + 1 CPSC CPD points)

e Bitterness, Revenge and Resiliency
(3 +1 CPSC CPD points)

e Posttraumatic Wellness Model for Counsellors
(4 + 1 CPSC CPD points)

e Business Management for Counselling Practice
(3 CPSC CPD points)

e Risk Management for Counselling Practice
(2 CPSC CPD points)

e Emotional First Aid for Trauma Responders
(3 + 1 CPSC CPD points)

e Professionalism and Professional Bodies
(1 + 1 CPSC CPD points)

Why attend?
The value proposition for the workshops include:

e The workshops are accredited by various Profes-
sional Bodies as part of Continuous Professional
Development. The CPSC Evaluation Committee
has awarded CPSC CPD points to each of the
workshops as indicated.

e Every facilitator has 25 or more years of practical
experience in various fields, as well as the appro-
priate post-graduate qualifications.

West Rand:

Roodepoort
19 February
12 March
28 May
30 July
17 September
5 November h

Vereniging
9-11 July

Edited 26 November 2018

Gauteng Workshops 2019

subject to change

Pretoria

' I 29— 30 January

26 -27 March
4-5June
6-7 August

15-16 October
12-13November

www.aquilla.co.za
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Facilitators are all registered members of Profes-
sional Bodies, with the appropriate designations.

Participants register on the online learner man-
agement system and have access to the system
for a year.

Opportunity is provided to attend the workshop
and network with colleagues.

Workshop notes can be downloaded in the format
of a eBook before the workshop commences.

Attendees have access to webinars, additional
resources and recommended media.

In 2019 these workshops will be presented all over
South Africa, as indicated by the maps.

A complete prospectus is available on request from

info@itn.org.za.

| really look forward to meeting you at our training
sessions in 2019 and to engage with your continuous
professional development.

Dr Barbara Louw
CEO: Inter Trauma Nexus
See https://aquilla.co.za/

The CPD/attendance certificate/
confirmation letter for the em-
ployer will be downloadable within
48 hours after the workshop. This
will enable you to upload your CPD
points timeously with your Profes-
sional Body, according to the
terms and conditions of that insti-
tution.

Course fees are kept as low as pos-
sible. You can arrange for a few
recurring payments to suit your
budget.

Regional Workshops 2019

~ Topics

oo

f Risk \\
/ Management
for Counselling
\ Practice
/

www.aquilla.co.za

Northern Cape:
’ ~ Kimberley22-241ly
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’ Northern QA -
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o [F5

Upington17-19July
“

Dates may be
subject to
change

Free State:
Bloemfontein
| 29 - 31 October
e

Western Cape:
- Paarl11-13 February
.
-~
WesternCape:
Durbanville
14 - 16 February &

.. NITIC OCEAN

%
—

2-4 October

Western Cape:
~ George7-9 October

"mmm

Western Cape:
Graaf Reinet 10-12 October

gional Workshops 2019

DU I DVVANA

N
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‘ Limpopo:
~ Polokwane 21-23 May
e ——

‘ Mpumalanga:
~ Mbombela11-13June
-

Gauteng:
Pretoria,
Johannesburg

1 & Vaal Area
Dates available on
] request
T

North West Prov.

‘* Potchefstroom5-7 March
KwaZulu-Natal:

Newcastle 19- 21 August

S =

Port St. Johns
INDIAN OCEAN
S

a4 KwaZulu-Natal:

Durban 13-15 August
Pietermaritzburg 1617 August

Port Elizabeth

Eastern Cape:
Jeffrey's Bay 2 - 3 September Eastern Cape:

4 ' PortElizabeth 4- 6 September East London 9-11 September

www.aquilla.co.za
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Truth, lies and the search for significance

By Mantie Smith

hen Jesus said to his disciples: “You will know

the truth, and the truth shall set you free”, He
did not refer to the intellectual side of truth alone, but
also to the application thereof in the most basic issues
of everyday life: our goals, motives and sense of self-
worth. Unfortunately we do not allow Scriptural truths
to have a radical influence on the basis of our self-
worth. We persevere in seeking our security and mean-
ing in worldly sources: personal success, beauty and
the approval of others. Unfortunately these needs are
like a bottomless pit that seeks to be filled continu-
ously.

Christ’s death and resurrection brought about new life,
goals and hope. They are not based on our abilities,
but on his grace and the power of His Holy Spirit. If we
understand His forgiveness and acceptance, we will
pursue the right things. In this article, we will be look-
ing at the phenomenon of man’s search for signifi-
cance, the ways in which we conduct the search, and
the lies on which we base our assumptions. | will be
referring to the writings of Robert McGee on this sub-
ject. Whenever | will be using the male forms in this
discussion (for the sake of brevity), but the female
form is also implicated.

Man, according to McGee (1998) has outright, from
the start, been seeking to fulfil an unexplainable yearn-
ing for being loved, accepted and appreciated by oth-
ers. It is a symptom of a deeper need, that is not al-
ways recognized — the need for self-worth. This need is
the driving force behind our striving for success, the
trendsetter of our actions and the primary source of
our emotional pain.

Self-regard or self-worth is essential for man’s emo-
tional, spiritual and social stability and is the driving
force behind the human spirit. This yearning is God-
given and can be satisfied by Him alone. Our worth is
not dependent on our ability to earn the capricious
acceptance of people, but rather on the love and ac-
ceptance of God.

Only He knows how to fill all our needs, how to bring
about healing of our deepest wounds and how to es-
tablish an appropriate sense of self-worth. It is a trag-
edy that man searches in the wrong places and ways
for the fulfilling of this need. God has made provision
in Scripture as to what is necessary to discover our true
significance and worth.

In short, man has to
e understand his search for significance;

e recognize, acknowledge and challenge insufficient
answers; and
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e search for solutions in God’s Word.

The enemy’s lies can be presented as follows:

LIE NO.1: The achievement trap

All of us feel at one stage or the other that we have to

comply with all kinds of arbitrary standards in order to
feel good about ourselves. If not, we experience it as a
threat to our security, resulting in fear of failure. Other
consequences are

e Avoidance of risks

e Pride

e Depression

e Low motivation (hopelessness)

e Sexual dysfunction

e Addiction to success

e Entanglement of identity and success

e Anger towards ourselves, God
GOD’S ANSWER: Vindication/justification

Fortunately God has cancelled this wrong assumption.
We are justified and in the right standing with God
through Christ’s death on the cross. God did not stop
at forgiveness, but also gave us the justice of Christ (2
Cor. 5:21).

By ascribing his justice to us, God also allocates Christ’s
worth to us; we no longer are condemned sinners; “He
is totally content with us.....therefore we are pleasing
to God in spite of our failures” (McGee: 1998:43). This
reality can replace our fear of failure with peace, hope
and joy. Neither success, nor failure is the true basis of
our self-worth; Christ alone is the source of forgive-
ness, freedom, joy and meaning.

LIE NUMBER 2: Slavery of approval

| must meet with other’s approval in order to feel good
about myself.

Our self-concept is not only determined by what we
think about ourselves, but by how we think others per-
ceive us, the consequence being that we become
slaves of their approval. This false perception causes us
to fear rejection, leading to our attempts to comply
with the expectations of others. Whatever form rejec-
tion takes on, it communicates disrespect, low worth
and a lack of appreciation: “Nothing hurts quite like the
message of rejection”(McGee, 1998:75).

It could even be used by the church to motivate us to
comply with Christ’s high standards, but because we
are not capable of doing so, we feel rejected, worthless
and shattered, without understanding Christ’s uncon-
ditional and accepting love, a love that never uses con-
demnation to rectify wrong behaviour. We can either
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look for the approval of others, or that of God, but not
both. Profound changes in our value system require
honesty, objectivity and enduring, persevering applica-
tion of the Word. McGee mentions other conse-
guences of yearning for the approval of people:

e Anger, animosity, annoyance

e Being easily manipulated

e Co-dependency

e Avoidance of people

e Controlling behaviour

e Depression

e Hypersensitivity for the opinions of others

e Hyposensitivity (apparent lack of sensitivity)
GOD’S ANSWER: Reconciliation

Reconciliation is the relational aspect of our salvation;
when we accept Christ, a personal relationship comes
into being; we are unified with God with an unbreak-
able tie (Romans 8:38-39). According to McGee “there
is no greater theme in Scripture than the reconciliation
of man to God”(1998:65). That does not mean that we
do not need other people in our lives anymore; in fact,
God often uses other people to demonstrate his love
and unconditional acceptance: “Whether they accept
us or not, we are still deeply loved, completely for-
given, fully pleasing, totally accepted and complete in
Christ.” (McGee, 1998:77).

LIE NUMBER 3: Those who fail, are unworthy
of love and deserve to be punished

Our perception of success and failure is often the pri-
mary grounds on which we evaluate ourselves and
others. If we are of the opinion that someone has to be
an achiever before he has worth and that failures
deem him to be unworthy of love, we feel that we are
justified to judge those, including ourselves, who fail.

Any form of judgment is a very destructive power; Self-
judgment is a serious form of punishment. We experi-
ence others’ failures as a threat. If we were less de-
pendent on them for our own self-worth, their sins and
failures would not threaten us, and we would be eager
to help rather than judge them. If a fellow believer
fails, we must confirm the abovementioned truths
about him/her: “He/ she is deeply loved, completely
forgiven, fully pleasing, totally accepted and complete
in Christ.” (McGee, 1998:77).

GOD’S ANSWER: Propitiation (atonement)

Our sins deserve the rightful wrath of God — He is the
Almighty Judge of the universe; He is holy and perfect.
Because of this, He cannot condone sin or make com-
promises with it; his aversion towards sin is manifested
in holy wrath. Still, his love is unending: He sacrificed
his Son to die for us, “designating the sinless Christ to
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become our substitute” (McGee. 1998:90). Only Christ
could avert God’s justified wrath over sin; all the anger
and wrath that we deserve, came down upon Christ.
Instead of looking at us through judgmental eyes, He
pours out his us love upon us. Being his children,
achievement is no longer the basis of our worth; His
love is unconditional, never-ending, eternal and irrevo-
cable. We can live in his grace through faith. This truth
casts all fear from our lives. Praise his Holy Name!

LIE NUMBER 4: | can’t change; | am hopeless

Very often our self-regard rests upon our evaluation of
our past behaviour that we retain as memories. We are
inclined to build our personalities on the scrap heaps
of yesterday’s personal disappointments. A new per-
spective is needed: we must start the process of heal-
ing of the pain from the past. Before we can experi-
ence the challenges and joys of the present, we need
to be honest about the pain, the disappointment and
loneliness of the past. “Any change in our behaviour
requires a release from our old self-concept, which is
often founded in failure and the expectation of others.
We need to relate to ourselves in a new way. To ac-
complish this, we must begin to base our self-worth on
God'’s opinion of us and trust in His Spirit to accomplish
change in our lives. Then, and only then, can we over-
come Satan’s deception that holds sway over our per-
ception and behaviour” (McGee, 1998:98).

The influence of shame

Shame has a powerful influence over our self-regard,
and manifests in ways such as

o Feelings of inferiority

o Self-defeating behaviour

e Passivity

e |solation and withdrawal

e Loss of creativity

e Co-dependent relationships

o Loathing of appearance

Shame, (which is not the same as feelings of guilt, the
latter being ashamed of WHAT you have done,
whereas shame is feeling ashamed of WHO you are), is
like emotional tar in our lives. Only God can remove it.

GOD’S ANSWER: Rebirth

To overcome shame, one must accept that God desires
to change your life completely and to free you from
the past. Through the process of rebirth man can de-
velop a new self-concept, values, goals and behaviour.
Rebirth is not a self-improvement program or clean-up
campaign of our sinful nature; “it is nothing less than
the impartation of new life” (McGee, 1998:106).

Rebirth is the renewing work of the Holy Spirit who
literally makes someone a new person when he places
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his trust in Christ as his Saviour. This transformation
has an impact on the whole person: his intellect, his
will and his emotions.

We can summarize McGee’s doctrines against the four
lies that satan tells to mislead us, as follows:

1. Because of justification (a juridical term) you are
completely forgiven and a pleasure for God. You no
longer have to fear failure.

2. Because of reconciliation (a relational term), you
are being totally accepted by God. You no longer
have to fear rejection.

3. Because of propitiation (atonement), God loves you
intimately. You no longer have to fear punishment.

4. Because of rebirth, you are a new being, complete
in Christ. You no longer have to fear the pain of
shame.

As pastoral caregivers, it is important that we acknowl-
edge the true driving force behind our client or church
member’s thoughts, emotions and actions, and the
way it influences and plays out in his everyday life. It is
important to point out the misleading lies of the
enemy, and to redirect our client/flock to find the truth
according to God’s Holy Scriptures. What a joy to com-
fort hurting, agonizing people with this last truth:

We are unworthy of God’s gift, his sacrificial Lamb, but
we are not worthless! Praise HIM! m
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Notes from the CPSC office

Dear CPSC affiliate

t feels like just the other day that |

wrote my Notes from the Office with
Christmas 2017 just around the corner!
2018 was a fast and very eventful year,
both in the admin office and in our per-
sonal lives.

On 26 July Len and | became grandpar-
ents for the first time. We can now ex-
perience the special blessing of seeing
part of your heart living outside your
body in the tiny body of this little baby
girl. She is a shining light and the joy she
brings and the value her life adds to our
lives, lifted every day to be a special day.

We also experienced personal losses during 2018.
Through those losses | truly experienced another
bright shining light at a time when | least expected
it. | want to thank our CPSC affiliates from the bot-
tom of my heart for the unmeasurable and inde-
scribable support | experienced in October when |
lost my very close friend. | will remember this for
the rest of my life and | want to assure you that |
deeply appreciate every email, message and phone
call. I experienced the motto of CPSC in my own life,
“Healing through Caring!”

A good year for CPSC

On the admin side | can report that we now have
536 registered CPSC affiliates and we thank our Lord
for the immense growth we have experienced dur-
ing 2018. We have had a few retirements and resig-
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nations, but we have also registered
134 new CPSC affiliates, of whom
three are full time students. The grow-
ing interest in CPSC was truly another
shining light!

| will be sending out final notices to
the last few SAAP members who have
not yet paid their 2018 subscription
and therefore are not affiliates of
CPSC as yet. They will be removed
from the system if still unpaid by 7
December 2018.

As you are all aware, the renewal date
for CPSC /ACRP affiliation, as well as
the CPSC /ACRP certificates is 31 December 2018. |
have been working around the clock for months to
add all our registered CPSC affiliates on the new
centralised ACRP database, now forming part of the
system of central invoicing. | realize this will help me
immensely in future, so yet another hopeful light.

The renewal invoices will be issued during the week
of 3 to 7 December 2018. Please take special care to
put your name and surname or CPSC registration
number (format 2018P00000) in the correct field as
information to the beneficiary as | will still be the
one who will finally allocate the payments.

Please also always send a proof of payment to me,
as this will be an immense help in the process for
which | am no longer solely responsible. This will
provide an excellent mode of cross reference.

http://www.cpsc.org.za



CPSC Notes

Earning CPD points

Some more good news is that the CPSC CPD points
an affiliate earned during 2016 and up to 31 De-
cember 2018, will be carried over to the new central
system after 31 December 2018 and will then be
valid for 2 years.

This “buffer” rewards affiliates who started collect-
ing points early. It also encourages affiliates who
have not yet started earning CPSC CPD points to
better understand the importance of Continuous
Professional Development.

In 2018 we will not yet enforce the requirement for
20 CPSC CPD points per affiliate before issuing a re-
newal notice and continued membership. It will,
however, be enforced from next year.

e See the previous CPSC Notes (no 5 - August 2018)
for the detailed description on earning CPSC CPD
points.

e See also the article on page 7 of this edition on
the workshops that dr Barbara Louw and her
husband, Rev Wynand Louw are planning
throughout the country during 2019. This is an-

7 I NEED A LONG FORM BIRTH CERTIFICATE
AND YOUR CENTAL RECORPS- 7

other bright shining light that will keep on shining
well into 2019 and beyond!

e Please read all the information in the article re-
garding CPSC CPD points, look at the maps and
planned dates and plan accordingly.

e Some more good news is the online programme
that they are planning. We will keep you updated
on the progress regarding this.

e Also remember that only CPSC CPD points count
towards the 20 CPSC CPD points needed, as these
points are based on pastoral counselling content.

| want to end by wishing you all a blessed Christ
focused Christmas, as we are privileged to live in the
brightest shining light of all light, the Light that was
brought to the world by our Redeemer Jesus Christ,
the Light that will shine forever and that no amount
of darkness can ever hope to dim!

| pray that you will have a valuable rest and that we
will all be ready for 2019 and what it will hold for us
with our hands safely in Jesus’ hand.

Kind regards and warm Christmas wishes.

Anita m
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"The way I see it, watching TV
keeps me too busy to commit
the really deadly sins."

CPSC CONTACT DETAILS

CPSC Admin Officer: BANKING PLEASE NOTE DISCLAIMER
Anita Snyders DETAILS Cheques must still be made | While CPSC supports initiatives for
Nedbank payable to “The Southern equipping pastoral and spiritual counsel-

E-mail: admin@cpsc.org.za

Postal address: Branch:

PO Box 704, Newlands, Woodlands

Pretoria, 0049 Account no:
1020501553

Cell phone: 082 600 6578

(am) Branch code:
Fax: 0865105840 136-305

Please state your initials &
last name as reference for
any deposit made.

African Association for Pas- lors, statements and opinions expressed
toral Work”. Fax or e-mail
proof of payment to the
CPSC Admin Officer.

in this newsletter do not necessarily re-
flect the views and/or opinions of CPSC.
CPSC does not make any warranty re-
garding the information supplied. CPSC
shall in no event be liable for any deci-
sion or action taken in reliance on this
information.
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